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Mission Statement

The main foundation for this policy is Bedford Hall Methodist Primary School’s Mission Statement. It underpins all school life and is strived to be met by all involved with the school.

“Bedford Hall Methodist primary School strives to provide a caring environment in which every individual can achieve his or her full potential.

To achieve this we wish to create a happy, secure and purposeful atmosphere throughout the school, which is based on Christian values.”

Good behaviour supports effective learning and enables all children to enjoy and achieve their potential. Within our school aims for Bedford Hall we highlight the importance of  school being a secure, safe place for all, where learning can take place in a happy, friendly environment.

 Aims of the Policy

· The aims of the Behaviour Policy are to:

· Encourage children to have high expectations of their own behaviour.

· To emphasize that everyone has rights and responsibilities and to  encourage children to take responsibility for their actions.

· Encourage increasing independence and self discipline so that each child learns to accept responsibility for his/her own behaviour.

· Foster positive caring attitudes towards everyone where achievements at all levels are acknowledged and valued.

· Have a consistent approach to behaviour throughout the school

· Make boundaries of acceptable behaviour clear and ensure safety

· Raise awareness about appropriate behaviour and promote it through positive reinforcement

It is important that all adults working in school accept responsibility for behaviour

throughout the school and act appropriately when misbehaviour is noticed.

Responsibilities

As part of the Rights respecting school, we work through our rights and responsibilities in many situations
Staff responsibilities

1. Treat all children fairly and with respect.

2. Raise children’s self esteem and develop their full potential.

3. Provide a challenging, interesting and relevant curriculum.

4. Recognize that each child is an individual and to be aware of their special needs: make adjustments to learning programmes to provide personalized learning.

5. Create a safe, pleasant environment both physically and emotionally.
6. Set out and use rules and sanctions clearly and consistently.

7. Ensure rewards and sanctions are followed through.

8. Be a good role model.

9. Form a good relationship with parents so that all children can see that the key adults in their lives share a common aim.

10. Offer a framework for social education and encourage children to be aware ofthe needs of others.

11. Provide opportunities for children to take responsibility both within the classroom and through general school duties.

12. Develop a Classroom Charter with children so that children are very clear about how they are expected to behave.

13. Encourage children to take care of their own property, their school, and the property of others.

In order to encourage good behaviour the staff are to:

1. Set a good example themselves.

2. Make clear their expectations of good behaviour.

3. Discourage unsociable behaviour by promoting mutual respect.

4. Encourage children to take responsibility for their own actions and behaviour.

5. Be consistent in their discipline of children.

6. Praise good behaviour both privately and publicly.

Children’s Responsibilities.

The children’s responsibilities are to:

1. To do their best to contribute to a positive learning environment, and allow others to do the same.

2. Treat others, including all adults in school, with respect.

3. To follow the instructions of all school staff.

4. Take care of property and the environment in and out of school.

5. Co-operate with other children and adults.

6. To be actively involved in creating a class charter.
The system of rewards and consequences used at Bedford Hall are set out in the

following paragraphs of this behaviour policy.
Strategies

The Rights Respecting School programme is central to the development of positive behaviour in the school. The staff should recognise that positive encouragement promotes good behaviour in the pupils and helps to raise their self esteem. Therefore the staff will endeavour to:

· acknowledge good behaviour on all occasions;

· make full use of positive rewards (see examples rewarding good behaviour).

· give descriptive/specific praise;

· use positive feedback techniques;

· Should children be unable to behave then staff should use agreed sanctions (see consequences).

· Sanctions should be applied fairly and should be appropriate for the behaviour, in terms of severity and duration. The purpose of a sanction is to help children learn that consequences follow actions;

· deter the children from misbehaving again;

· deter other children from misbehaving;

· to show that a society has rules.

The expectation is that most children will respond to these strategies and that the

class teacher will take responsibility for behaviour within their class.

PARTNERSHIP WITH PARENTS

The school values the views of parents and wishes to work collaboratively with parents to

support children behaving well both at home and at school. It is important that we recognise the positive and share the good news as well as contacting parents when children have difficulties.

A POSITIVE APPROACH TO BEHAVIOUR MANAGEMENT

All behaviour management at Bedford Hall should emphasise a positive approach. Attention should, as far as possible, concentrate on recognising and acknowledging good behaviour. It is a fact of life that all too often children gain more attention from negative or unacceptable behaviour thereby reinforcing its importance and enhancing its credibility. Our behaviour management should attempt to redress this balance. Our first priority is to create opportunities to acknowledge and reward positive behaviour. Most pupils respond well to praise and there is something worthy of praise in all pupils. Therefore, the emphasis must always be on the positive. Nevertheless sometimes, unacceptable behaviour necessitates a consequence. A consequence is less likely to be effective if overused. It is important, therefore, to provide a staged response. If severe consequences are applied too soon then the teacher and the school is left with no place to turn.

The Golden Rules

These are the school rules that remind us of how we treat each other and behave within our school. The words in bold are those which are key and which we will get the children to memorise and remember.

1. We CARE for each other

2. We RESPECT everyone and everything

3. We do our BEST in all we do

4. We use our MANNERS
5. We are SENSIBLE moving around school
Class Rules
Each class teacher will work with the pupils in their Class to write class rules that are pertinent to their class. There will be no more than 5 rules per class. They will be positive in word (ie what behaviour you want rather than what you do not want to see). These will be displayed within the classroom.
REWARDING GOOD BEHAVIOUR

Daily/ Frequent Rewards – awarded at staff discretion.

· Smile & praise from teaching staff. We encourage smiling at Bedford Hall
· Team points – every child in school is in one of the 4 teams : 
· Heyfield - orange

· Parsonage – lime green

· Bankfield - purple

· Bickershaw - turquoise
· Stickers & stamps

· Work displayed/shared with others

· Responsibility given (classroom jobs etc.)

· Well done phone call or postcard home

· Sent to Deputy Headteacher/Headteacher/ Learning Mentor to share good news and to receive praise and/or stickers

· 100% Attendance – certificate issued termly in a special assembly.

· Whole class reward – the reward is agreed by the class and the children work towards achieving the reward. 

· Letters of commendation – sent to parents to congratulate parents on the excellent behaviour and work from their child. Letters are personally signed by the Headteacher or deputy headteacher.

· Target sheets – individual children may be rewarded for their good behaviour through their daily target sheet that clearly states what they have to achieve to receive their reward.
· For children who work above and beyond they can receive a Bedford Pound Note. These can be banked up and exchanged in the shop for a prize. 
Possible class points may be given for:

Lining up smartly

Sitting appropriately in assembly

Getting changed efficiently to/back from PE

Excellent behaviour during a wet lunchtime / break etc.

Good and responsible attitudes to their schoolwork.

Class rewards can be decided by the teacher and the children and may be an extra playtime session / rounders game / drama session / art work etc.

No child should be disapplied from this reward, unless previously agreed 

CONSEQUENCES OF INAPPROPRIATE BEHAVIOUR

We encourage children to reflect and, given the options, make a positive choice to behave in the correct way. When children make the wrong choice we help them to understand that  there is a consequence for that choice. We also support children when a wrong choice is made, to recognise what the correct choice might have been.

Managing inappropriate classroom behaviour

At Bedford Hall we have a consistent approach to the management of inappropriate

behaviour within the classroom. It is an approach, which should be followed by all members

of staff. Staff in the classroom can; effectively deal with most inappropriate behaviour

exhibited by children. More extreme behaviours may require the help and support of

other members of staff. 

These are our consequences for inappropriate behaviour

1. Verbal warning 

2. Name on board with a warning

3. A cross next to their name – 5 minutes playtime or lunchtime missed

4. Another cross next to their name – 10 minutes playtime or lunchtime missed

5. Sent to see learning mentor/ SLT

6. Sent to see the Headteacher
If a child is to miss some of their playtime or lunchtime they will  go to the teacher on the timetable for staying with children missing playtime. Once their time is completed they can go out for the remainder of the session.

If a child receives a cross against their name on more than 3 occasions a letter will be sent home to inform their parents.

Managing inappropriate lunchtime behaviour

Lunchtime behaviour is treated with the same positive ethos and rewards ethos as it is

when managing classroom behaviour. There are many positive activities for children to

access during lunchtimes including, outside classroom equipment , the DVD club
and lunchtime clubs run by members of staff. Children are encouraged to join a club if

they are having difficulties as discreet supervision has a supportive and positive effect

upon children who require additional adult support outside of lessons.

When children breach the behaviour policy at lunchtime then a similar sliding scale of

consequences exists as when managing inappropriate classroom behaviour.

1. Verbal warning

2. Time out of play

3. Sent in to see learning mentor/ SLT

4. Sent to see the Headteacher

Children who behave well at lunchtimes are rewarded with:-

1. Praise

2. Team points

3. Bedford Pound Notes

4. Stickers

5. Notes home

6. Merits

7. Certificates

EXTERNAL EXCLUSION

Bedford Hall is committed to the policy of inclusion and providing education for all. As a

school we try to cater for the needs of all children and work closely with parents to support every individual. It is the right of every child to receive high quality education in a safe and secure environment, which is conducive to learning and for all staff to provide that education in an equally safe and secure environment. In extreme cases of special need where Bedford Hall is unable to meet the needs of an individual, such that they are unable to remain in the shared learning environment, it may be necessary to follow the process of external exclusion. This is seen as the very last resort and the school does not wish to undertake this process with any child but, if their behaviour is very severe, the child may be excluded from the site and work at an alternative educational provision or have a fixed term exclusion. This is at the discretion of the headteacher. A child at high risk of exclusion will have a Pastoral Support Plan implemented to support them to be successful in school.

Discipline beyond the school gate

School will continue to use this policy when with pupils outside the school premises. This is to maintain good order on transport, swimming lessons and educational visits etc. 

